	BLOOM’S TAXONOMY

	
	Process Verbs
	Possible question stems

	Knowledge
	Define

Recall

Describe

Label

Identify

Match
Locate
	What is the name for?

Where in the book would you find..?

What are the types of graph?

What are we looking for?

Where is this set?
What happened after…?

Who was it that…?

	Comprehension
	Explain

Translate

Illustrate

Summarise

Interpret

Outline

Discuss

Compare
	How do you think?

What do you think?

What might this mean?

Explain what a spreadsheet does

What are the key features?

Explain your model

What is shown about..?

What happens when..?

	Application
	Apply to a new context

Demonstrate

Predict

Employ

Solve

Use
Examine

Illustrate
	What shape of graph are you expecting?

Why do you think this will happen?…Why?

What else might be useful?

How can you use a spreadsheet to..?

Can you apply what you now know to solve…?

What does this suggest to you?

How does the writer do this?

	Analysis
	Analyse

Infer

Relate

Support

Break down

Differentiate

Explore
Categorise
	Separate..(e.g. fact from opinion)

What is the function of..?

What assumptions are being made?

What is the evidence..?

State the point of view..

Make a distinction..

What is this really saying?

What does this symbolise?

	Synthesis
	Construct

Design

Create

Compose

Reorganise

Combine
Imagine
	Propose an alternative..

What conclusion can you draw..?

How else would you..?

State a rule..

How do the writers differ in their response to..?

	Evaluation
	Assess

Evaluate

Appraise

Defend
Judge
Justify
Reflect
	Which is more important/moral/logical..?

What inconsistencies are there in..?

What errors are there..?

Why is… valid?
How do you defend..?

Why is the order important?

What changes to …


[image: image2.emf]This token allows the holder 

to ask one question only.

Make it a good one!
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[image: image4.emf]Blue Hat: Planning

The blue hat is like a chairperson, managing the whole thinking 

process. Use the blue hat to stand back and look at your 

thinking to see where you are at and where you need to go 

next.

Do I need to gather more information?

What do I/ we need to do next?

Red Hat: Emotional thinking

Concerned with feelings, emotion and intuition. Too often we 

let our emotions make our decisions. Red hat thinking gives us 

a separate context to state our true feelings and then explore 

their implications.

What are my feelings now?

What does my intuition tell me?

Green hat: Creative thinking

Concerned with creativity – think of creative solutions to 

problems

Are there other ways we could do this?

What else could we do?

What will overcome the difficulties? 

Black hat: Critical Analysis

Concerned with pointing out negatives and highlights points of 

caution and concern.

What are the problems of?

What are the risks?

Why does that concern us?

Yellow hat: Positive thinking

Concerned with the positive aspects of thinking e.g. optimism, 

looks for benefits and value.

What are the benefits of?

What is good about?

How can this help?

White hat: Factual thinking

Concerned with facts and information.

What information is available?

What would we like to know?

What do we already know? 
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	What do I 

already know?
	What do I want to find out?
	What have I learned?
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	Questions that focus on the learning



	What does this suggest we’re learning about today?

What skills do you have that could be useful this lesson?

What might hinder your thinking?

When have you had to think like this before?

What have you learnt that is similar?

What do you already know that might be useful?

What outcomes are you expecting?

How will you set about learning?

	What connections have you made?

How could you apply what you now know to solve…?

What should you do to further your thinking?

What breakthroughs have you made?

What do you want to know more about?

What could be the function of..?

Where could you find evidence for..?

How valid do you think this evidence is…?

What if…?

What does this suggest to you?

Which do you think is more important / significant…?

	What conclusions can you draw..?

How did you reach this conclusion?

How are you going to remember this learning?

What is the key aspect you will remember from this lesson?

What has this lesson reminded you of?

What did you learn that you didn’t know before?

What have you learned elsewhere that is like this?
How will you apply what you have learnt? 
What skills/knowledge have you acquired that you also use elsewhere?                   © Paul Bytheway





         Why?  …. Why? ....Why? 
     [image: image1.wmf]
	Questioning Grid
	What?
	When/

Where?
	Who?
	Why?
	How?

	
	Event
	Situation
	Person
	Reason
	Means

	Is?
	Present
	
	
	
	
	

	Did?
	Past
	
	
	
	
	

	Can?
	Possibility
	
	
	
	
	

	Would?
	Probability
	
	
	
	
	

	Will?
	Prediction
	
	
	
	
	

	Might?
	Imagination
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What can you see?
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De Bono’s Thinking Hats
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Identify the key Qs in relation to learning objectives/outcomes


Decide on level & sequence of questions


Extend the key questions with subsidiary questions


Analyse the answers you are given and decide on follow-up responses








What questions can you ask?























INFERENCE SQUARES





What can you infer?





USEFUL STRATEGIES








Creating a climate where learners feel safe to make mistakes


Using a ‘no-hands’ rule


‘Volleyball’ not ping-pong


Probing – follow-up/clarify/extend


Telling learners the big question in advance


Building in wait time – both before and after the answer


Limiting the number of questions that can be asked


Allowing time for collaboration before answering 


Placing a minimum requirement on the answer


Dealing effectively with right and wrong answers 














